This paper focuses on the case of two workers' collectives in Athens, Greece, and reflects on the transformative potential of entrepreneurial creation. I argue that these social and economic experiments are collective and essentially political. Thus breaking from the individualism that characterizes entrepreneurial discourse, this paper looks at the collective dimension of entrepreneurial activity and by reflecting on the collective capacities and transformative potential of these social initiatives, in terms of creating shared forms of sociality and bringing forward new ways of living and collective co-existence, it points to the inherently political character of entrepreneurship.
Introduction
This short paper is based on a series of semi-structured interviews and group discussions conducted between 2012 and 2014 in two workers' collectives located in Athens, Greece. My aim is to explore their organizing practices (particularly in relation to work) and social relations in a process of creating autonomous spaces. By focusing on autonomy and autonomous spaces, I intend to emphasize the idea that these social experiments are not simply responsive to power, but that they also drive and shape social transformation by creating alternative material articulations and ontological struggles. Therefore, autonomy refers to a collective project, shaping our ways both of living and connecting with others. Loosely drawing on Hjorth (2013) and Hjorth and Bjerke (2006) , I look at these workers' collectives as manifestations of public entrepreneurship driven by the members' desire for social change through the creation of alternative forms of economic and social relations. My objective is to explore the transformative potential of these collective experiments in terms of creating new modes of socialities and subjectivities through a repertoire of interorganizational practices that emphasize autonomy and the collective dimension of work. These practices, I argue, are essentially political, contributing to the creation of post-capitalist imaginaries by pointing to the workers' self-instituting capacities and by challenging the hierarchical and dominant logic of capitalist production (Hardt & Negri, 2004) .
In light of this, this paper begins by presenting the two workers' collectives under investigation and then focuses on describing their repertoire of inter-organizational practices as manifestations of creative practices of resistance to the present in terms of organizing. I argue that their practices constitute collective attempts of refusal and creation that foster shared forms of sociality and bring forward new ways of living and collective co-existence. I then conclude by pointing to the collective dimension and political character of entrepreneurial creation.
Brief outline of the workers' collectives
The workers' collectives described in this paper are located in Athens and operate in different sectors of the economy. The first case is that of Pagkaki, a coffee shop 
The political and collective dimension of entrepreneurial actions: An account of autonomous grassroots initiatives
Echoing recent demands for "escaping from the economy" (Fournier, 2008) "The desire to work without a boss is not enough. The functioning of a work collective is not simply an alternative form of livelihood, but on the contrary, it is a form of struggle which demands great political commitment and collective responsibility; it strives to create, here and now, the terms for a different organization of production" (Pagkaki, 2011: n.p.).
Their desire for an alternative way of addressing economic and social relations is exemplified in their inter-organizational practices that "operate as immanent critiques of existing forms of work organization [stipulating] , in practice, that there exist other possibilities for how workplaces might operate" (Shukaitis, 2010, p. 63) . A notable difference from conventional organizations relates to the way in which work is organized, perceived and experienced. In both cases, there is a strong emphasis on horizontality, equality and cooperation. At Pagkaki work is organized on a rotation basis, whereas in Syn.all.ois, alongside job rotation schemes, there is some division of labor in place in relation to technical aspects of the job, with members assigned different roles based on their experience, skills and knowledge. However, in both cases there is an emphasis on the collective nature of work and the idea that knowledge is a collectively determined potential. For example, in Syn.all.ois, despite the existing division of labor, there is in place a strong culture of multi-skilling and knowledge sharing, with members being encouraged to take personal initiatives and be involved in different tasks. As Lily, a member of Syn.all.ois, pointed out:
"We all have an area of work that we have developed an "expertise" in, but not in an absolute sense. I mean that I will not be the first to sit in front of the computer, but I do know how to use all the computer programs. We try to share knowledge and help each other. There is mutual support for learning and knowledge sharing;
we try to educate each other."
Working hours also vary from one place to another. At Syn.all.ois work is organized on a six-hour/five-day shift per week, whereas at Pagkaki there are eighthour shifts and all members work from three to five days per week. In both cases there is a strong perception that work should be organized in ways that will allow members to have free time for other social activities. According to the participants, non-work time is vital for creating opportunities for "heightened politicization" (Weeks, 2011, p. 168 "You have to be receptive to new ideas, and be able to make compromises. You can have passion and persistence at times of disagreement, but the general assembly gives us the opportunity to use these disagreements in a productive way. It is not about my opinion or your opinion; it is about the whole group. I think that the assembly creates the grounds to somehow control our excessive ego and I believe that we have all changed through these collective processes."
(Pagkaki 2) 4 .
In similar fashion, Ilias from Syn.all.ois argues that their experimentation with more inclusive forms of participation and autonomy has shaped new modes of subjectivity, emphasizing the self-instituting capacities of the subjects, and allowing them to determine both the ends and the means collectively. Through this process, Ilias avers:
"you change as a person... the most important thing is the everyday experience of being part of a collective, how you experience equality and all this, and how you see people changing through these processes; people who used to be shy and did not take much responsibility become more energetic and involved, others who used to be more dominant become more receptive to others, cooperate more. It is hard, don't get me wrong, it is difficult, but it is a school, a very big school."
In short, echoing Castoriadis (1987) 
Concluding remarks
Breaking from the individualism that characterizes entrepreneurial discourse 5 , the cases described in this paper place greater emphasis on the collective character of entrepreneurship; entrepreneurial activity is thus understood as something that always involves the Other, as a collective project and social relation. Here "entrepreneurship" is envisaged as a politically informed collective action that requires "a shift from enterprising individuals to the relationships between entrepreneurial citizens" (Hjorth, 2013, p. 38) . In this sense, entrepreneurial creations refer to collaborative practices that cultivate a "distinct form of being, both at an individual level and at a collective level" (Kokkinidis, 2014, p. 3) . I argue that the ways in which work is organized and experienced in these projects, particularly the emphasis on the collective dimension of work further exemplified in their egalitarian remuneration schemes and horizontal practices, foster new modes of sociality that are to be understood as a collective engagement and an affective relation (Hjorth, 2013) .
By reflecting on the transformative qualities of these economic and social initiatives, I have pointed to the collective and inherently political character of entrepreneurship. I have suggested that their practices are inherently political driven by the members' desire to create here and now alternative forms of economic and social relations. Thus, by looking at these workers' collectives as manifestations of public entrepreneurship (Hjorth, 2013) , driven by the members' desire for social change, I have also pointed to the collective capacities and transformative potential of these social initiatives in terms of creating shared forms of sociality and bringing forward new ways of living and collective co-existence.
Notes
1. Koukaki is a quiet residential area and a small business neighborhood in the southeast of Athens near the historic district of Plaka.
2. Thiseio is a neighborhood northwest of the Acropolis.
3. For a more detailed account of the inter-organizational practices of these two and other workers' collectives see: Kokkinidis (2014) and Varkarolis (2012) .
4. Please note that I use the actual name of the collectives rather than the real names of the participants as per their request to highlight the collective nature of their experiment.
5. For a fine critique on entrepreneurship see Jones and Spicer's (2009) work on "Unmasking the Entrepreneur".
